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Understanding Organisation Development Jul 25 2019 Understanding
Organisation Development is essential reading for students studying
Organisation Development (OD) as part of a wider HR degree or
professional qualification, is the core textbook for the CIPD level 5
Unit 5UOD, and is ideal for professionals looking for a solid theoretical
grounding that they can apply in practice. With a clear and accessible
format, it will enable readers to understand and analyse the concept of
Organisation Development (OD) and its relationship with learning and
development (L&D), and develop their understanding of the evolution
of OD in contemporary organisations and its role in contributing to
major organisational change. Working step-by-step through the broad
framework of OD, Understanding Organisation Development takes the
reader through its concept and purposes, historical development, the
relationship between OD and HRM, the different models of OD and the
common processes involved. This essential text will give you a
thorough understanding of the knowledge, skills and behaviours
required to function effectively in an OD practitioner role.
Armstrong's Essential Human Resource Management Practice Oct 20
2021 HR managers have to serve the interests of their organizations,
comprising employees, customers and the community at large as well
as shareholders, or, in the public or voluntary sectors, those who have
the ultimate responsibility for what the organization does. It also
means exercising social responsibility, being concerned for the
interests (well-being) of employees and acting ethically with regard to
the needs of people in the organization and the community.
Armstrong's Essential Human Resource Management Practice
provides a complete overview of the practices and processes
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fundamental to managing people. The text provides a thorough
introduction to the core areas of HR including: people resourcing,
performance management, learning and development and rewarding
people. It also examines the contribution of HR to organizational aims
and objectives and how it is integrated within the business. The book
is accompanied by online resources for both lecturers and students
and adopts an increased focus on employee engagement, a concept
which is becoming increasingly prominent in people management, but
which is often presented as a mantra without being properly
understood; this is examined in detail with reference to recent
research. Michael Armstrong's original Handbook of Human Resource
Management is the classic text for all those studying HR or who are
entering the profession for the first time. In this new title Michael
Armstrong provides a condensed text which has been rewritten with
the non-HR student or professional in mind, describing and evaluating
key HRM concepts such as: HRM itself; strategic HRM; the resourcebased view; the choice between best practice and best fit; human
capital measurement; motivation theory; emotional intelligence; the
flexible firm; the learning organization; and financial rewards.
The Oxford Handbook of Management May 03 2020 Management, the
pursuit of objectives through the organization and co-ordination of
people, has been and is a core feature-and function-of modern society.
Some 'classic' forms of corporate and bureaucratic management may
be seen as the prevalent form of organization and organizing in the
20th century, but in the post-Fordist, global, knowledge-driven
contemporary world we are seeing different patterns, principles, and
styles of management as old models are questioned. The functions,
ideologies, practices, and theories of management have changed over
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time, as recorded by many scholars, and may vary according to
different models of organization, and between different cultures and
societies. Whilst the administrative, corporate, or factory manager
may be a figure on the wane, management as an ethos, organizing
principle, culture, and field of academic teaching and research has
increased dramatically in the last half century, and spread throughout
the world. The purpose of this Handbook is to analyse and explore the
evolution of management; the core functions and how they may have
changed; its position in the culture/zeitgeist of modern society; the
institutions and ideologies that support it; and likely challenges and
changes in the future. This book looks at what management is, and
how this may change over time. It provides an overview of
management - its history, development, context, changing function in
organization and society, key elements and functions, and
contemporary and future challenges.
New Knowledge in Information Systems and Technologies Dec 22
2021 This book includes a selection of articles from The 2019 World
Conference on Information Systems and Technologies (WorldCIST’19),
held from April 16 to 19, at La Toja, Spain. WorldCIST is a global
forum for researchers and practitioners to present and discuss recent
results and innovations, current trends, professional experiences and
challenges in modern information systems and technologies research,
together with their technological development and applications. The
book covers a number of topics, including A) Information and
Knowledge Management; B) Organizational Models and Information
Systems; C) Software and Systems Modeling; D) Software Systems,
Architectures, Applications and Tools; E) Multimedia Systems and
Applications; F) Computer Networks, Mobility and Pervasive Systems;
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G) Intelligent and Decision Support Systems; H) Big Data Analytics
and Applications; I) Human–Computer Interaction; J) Ethics,
Computers & Security; K) Health Informatics; L) Information
Technologies in Education; M) Information Technologies in
Radiocommunications; and N) Technologies for Biomedical
Applications.
Leadership and Management in Healthcare Oct 08 2020 Now in its
Third Edition, this best-selling textbook continues to support you on
your journey from being an emerging registered healthcare
professional through to becoming a competent care manager. Action
points, case studies and strong practice guidelines enable you to
understand how leadership and management theory applies to the
care you deliver in a wide range of care settings. Fully updated
throughout, the new edition includes: More case studies and examples
from a wide range of care settings and countries. New key topics such
as dimensions of leadership, NHS Change Model, transition to
registered practitioner and revalidation requirements, emotional
intelligence and resilience. A companion website with access to
further case studies, journal articles and web links. This book is
essential for nursing, health and social care students taking modules
on leadership, management and transition to practice in their final
year, as well as for newly qualified professionals or those seeking to
refresh their skills.
Leadership and Nursing Jul 17 2021 Leadership is fundamental to
the nature of nursing to ensure the development of safe practice,
interdisciplinary relationships, education, research and ultimately, the
delivery of quality healthcare. Leadership and Nursing: Contemporary
Perspectives 2e presents a global perspective of leadership issues
within the Australian context. It builds on the premise that nursing
leadership is for all nurses — not just those who are authorised to hold
a position within an organisation. In addition, this book explores how
leadership is not possible until one has an understanding of self and
what motivates others. The text is aimed at senior undergraduate and
postgraduate nursing students making the transition to practice as
well as professional nurses seeking to strengthen their clinical
practice and governance. New chapters on: Indigenous leadership in
nursing: Speaking life into each other’s spirits Leadership and its
influence on patient outcomes Leadership and empowerment in
nursing Leadership and health policy Developing and sustaining self
Interprofessional education (IPE): Learning together to practise
collaboratively Leadership and the role of professional organisations
Leading nursing in the Academy Avoiding derailment: Leadership
strategies for identity, reputation and legacy management
Organisation und Methode Feb 21 2022 Die Erforschung von
Organisationen und des – organisationspädagogisch zentralen –
organisationalen Lernens erfordert spezifizierte Forschungsmethoden.
Pädagogische Organisationsforschung nutzt das breite Spektrum
sozialwissenschaftlicher Forschungsmethoden und spezifiziert diese
für Fragen der Organisationspädagogik. Die Beiträge des Bandes
stellen ausgewählte Methoden anhand realisierter Forschungsprojekte
vor und eröffnen so ein breites Repertoire methodischer Optionen für
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organisationspädagogische Forschung.
Strategic Human Resource Management Nov 08 2020 Whether
you are studying at undergraduate or postgraduate level, our stellar
team of expert authors will guide you through the key topics of human
resource management from strategic and international perspectives.
Starting with the fundamentals of each topic and progressing through
to critical evaluation, the 3rd edition includes: Even more international
case studies from across Europe, Asia, Australia and the Middle East –
which bring the theory and academic underpinning to life A wide
range of Reflective Activities that encourage you to consider the realworld implications of what you have learnt An updated companion
website featuring a wealth of resources for lecturers and students,
including an Instructor’s Manual, PowerPoint slides, a Testbank,
recommended journal articles and additional business cases
Studying Learning and Development Dec 30 2019 Studying Learning
and Development is the essential textbook for anyone studying the
field in order to further their professional development, and HR
practitioners wishing to extend their understanding of its background
and practical application. With a clear layout that is easy to navigate,
it takes you step by step through developing the knowledge and skills
required for professional practice, understanding the broader context
of learning and development - including the influential factors on
achieving strategic objectives and developing policies that suit your
organisational needs - and fully utilising learning and development
data in order to build a business case for its value within your
organisation. Written and edited by experts in the field with a wealth
of experience in teaching, writing and examining, Studying Learning
and Development is the first and only text to map the unit learning
outcomes of the three core modules for the CIPD Level 5 Intermediate
level qualification. Its broad coverage means that it is also ideal for
any students studying Learning and Development as part of a wider
HR or business degree and wanting to gain a deeper appreciation for
the knowledge, skills and planning required for the success of its
policies and activities in practice. The additional resources available
online, including multiple choice questions for self-assessment, web
links to further resources, extra case studies and a glossary of key
terms, as well as lecturer slides, guides and text banks, will enhance
learning of the text and ensure thorough grounding in the theory.
There are also six ebooks available to support the CIPD Level 5
Studying Learning and Development optional modules.
Strategic Human Resource Management Jun 03 2020 "The wellrespected author team strike the ideal balance between the latest
academic theory and real-world practice, making this the most applied
SHRM textbook written in an eminently student-friendly format."-Source inconnue.
ECIE 2017 12th European Conference on Innovation and
Entrepreneurship Dec 10 2020
Organizational Behaviour Nov 01 2022 " 'Organizational behaviour'
is one of the most established and engaging books of its kind available
today. Whatever your background, Huczynski and Buchanan will
enable you to view organizations and their actions in a whole new way.
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The authors' hugely popular blend of critical thinking, social science
underpinning and highly accessible writing style ensures that this
book offers the perfect introduction to organizational behaviour.
'Organizational behaviour' inspires readers to think and to reflect
critically on the theories presented, teaching you to see the reality
behind projected organizational images and link theory to practice.
The text also recognizes the diverse social and cultural factors that
affect behaviour in organizations. This eighth edition incorporates
numerous innovative features that add further value to its
comprehensive coverage of the field. This book: Encourages readers to
make comparisons between organizational behaviour theories and
well-known scenes in film and literature that illustrate the issues in a
memorable and engaging format. Offers exercises in each chapter that
put you in the position of a manager faced with a decision, giving you
the chance to make and justify your decisions in a realistic scenario.
Includes innovative and increasingly relevant employability content
that gives you the chance to develop the key skills you will need after
graduation. Consistently incorporates illuminating examples from
diverse and interesting organizations, such as BMW, FC Barcelona,
and the United States Department of Homeland Security, helping you
link the theory to practice. Includes the latest research, theory and
practice, along with relevant contemporary issues and practical
examples. This book can be used by any student, either undergraduate
or postgraduate, or professional and assumes no prior knowledge. It is
the ideal comprehensive introduction to organizational behaviour." -From the back cover.
EBOOK: Managing Organizational Change: A Multiple
Perspectives Approach (ISE) Nov 20 2021 Providing the Skills to
Successfully Manage Change Managing Organizational Change: A
Multiple Perspectives Approach, 3e, by Palmer, Dunford, and
Buchanan, offers managers a multiple perspectives approach to
managing change, which recognizes the variety of ways to facilitate
change and reinforces the need for a tailored and creative approach to
fit different contexts. The third edition offers timely updates to
previous content, while introducing new and emerging trends,
developments, themes, debates, and practices.
Sociology for Nurses Feb 09 2021 Sociology for Nurses has become a
leading textbook and an invaluable companion for students wishing to
get to grips with how sociology can positively transform professional
nursing practice. This thoroughly revised new edition maintains its
commitment to providing jargon-free explanations of sociological
theories and evidence to show how studying sociology can be useful in
all branches of nursing. Readers will develop a clear understanding of
what sociology is and why it is essential to practice, gain deeper
awareness of social issues such as gender, ethnicity, class and the life
course, and become more familiar with the social contexts of health
policy and nursing as a profession. With updates in every chapter, the
third edition includes a new chapter on research methods, a
reorganized collection of chapters on health policy, extended coverage
of long-term illness and disability, as well as contemporary case
studies on topical healthcare issues such as dementia, the ‘obesity
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epidemic’ and recent attempts to integrate health and social care. In
addition, the book provides clearly defined learning aims, a useful
glossary of sociological concepts, structured activities and questions
for discussion, and annotated suggestions for further reading. The
editors and contributing authors to the book have a wealth of
experience teaching sociology to nurses at diploma and degree preregistration and post-registration levels. Their book will continue to
spark interest and debate among all student nurses, particularly those
approaching sociology for the first time. Please visit the accompanying
website at: http://www.politybooks.com/sociologyfornurses.
Organizational Justice in Mergers and Acquisitions May 15 2021 This
book provides a unique account of how perceived justice is influenced
by various aspects of an organizational merger and investigates the
impact on behavior for those involved in the process. Drawing from
both psychological and sociological insights, the author considers
justice from an individual and group perspective in light of the political
and strategic implications of mergers and acquisitions. Experiences
from two empirical cases are used to consider the depth of theoretical
analysis provided, in terms of practical outcomes for both
organizations and employees alike. In this pioneering new book, the
author explores communication, employee attitudes, trust and
commitment, and the psychological contract between the employee
and the organization, emphasizing the importance of developing a new
meaning of organizational culture. Although primarily aimed at an
academic audience, this book will also be useful to practitioners as it
illuminates the potential pitfalls of overlooking the importance of fair
treatment in the workplace.
Designing, Delivering and Evaluating L&D Sep 18 2021 As the
global economy has changed and thus organizations with it, more
learning is delivered at and through work and individuals are
encouraged to utilise the opportunities that advances in technology
have brought to take charge of their own learning. Essential reading
for the CIPD Level 7 Advanced postgraduate unit Designing,
Delivering and Evaluating Learning and Development Provision,
Designing, Delivering and Evaluating L&D critically examines the
contextual factors impacting upon these activities in organizations.
With case studies from the public, private and voluntary sectors as
well as examples of international practice, the book helps to identify
some of the challenges L&D professionals face in a range of
environments. Designing, Delivering and Evaluating L&D is suitable
not just for students working towards a CIPD Level 7 qualification, but
also for those studying more general business and management
degrees, as well as anyone who may have studied the subject
previously and wishes to engage in continuous professional
development with regard to this key HR practice. Online supporting
resources include an instructor's manual, lecture slides and web links.
Strategic People Management and Development Apr 13 2021 Strategic
People Management and Development maps to the CIPD Level 7
module 'People Management and Development strategies for
performance'. It focuses on the need for evidence-based and outcomedriven practice in the people profession and explains how HR and
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Learning and Development (L&D) professionals can create value and
drive performance in an organisation. It provides a thorough
grounding in the theory and practice of how to lead and manage
employees and effectively develop a workforce as well as extensive
coverage of how to ensure professionalism and ethical behaviour in
the people function. This book also includes discussion of organisation
development and how high-performance work practices drive positive
organisational and employee outcomes. This book also includes
practical advice on key HR activities including recruitment, job
design,and reward. Fully updated throughout, this book includes case
studies to help students see how the theory applies in practice,
reflective practice activities to help them think critically about the
content and self-test their learning progress as well as 'explore
further' boxes to encourage wider reading. Online resources include
an instructor's manual, lecture slides, and sample essay questions.
ECRM2016-Proceedings of the 15th European Conference on
Research Methodology for Business Management " Jan 29 2020
A Handbook of Leadership Styles Sep 06 2020 This book serves to
provide a detailed exploration of the various leadership styles
exhibited today. In order to better comprehend the organic link
between styles of leadership, this book deals with almost all models of
leadership and demonstrates how dynamic these forms of leadership
actually are. It is an essential and extensive reference point for both
academics and practitioners.
How to Write Successful Business and Management Essays Jul
05 2020 Electronic Inspection Copy available for instructors here How
to Write Successful Business and Management Essays is a systematic
guide to successfully producing written work for business and
management degrees. The authors address the all too common pitfalls
of essay assignments, as well as providing students with a step-by-step
programme to approach essay questions, both in coursework and exam
contexts. Starting with the basics this book helps develop skills
through the use of examples, exercises and checklists. Helpful features
include: Annotated essay examples, showing both good and bad points
Tips on time management and motivation, note taking and effective
reading Final checklists to use before you hand in Explanation of what
the markers are looking for – and how to give it to them. Many
students find referencing particularly confusing so the book provides
detailed but easy-to-use information on what referencing is and how to
do it properly. SAGE Study Skills are essential study guides for
students of all levels. From how to write great essays and succeeding
at university, to writing your undergraduate dissertation and doing
postgraduate research, SAGE Study Skills help you get the best from
your time at university. Visit the SAGE Study Skills website for tips,
quizzes and videos on study success!
Change Management Apr 25 2022 Now a classic in its field, the
fourth edition of Change Management: A Guide to Effective
Implementation continues to offer readers highly practical strategies
and step-by-step guidance for applying different models of change in
different organizational scenarios. New to the Fourth Edition: A third
expert author, Sabina Siebert, bringing a background in sociology and
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cultural studies An improved structure that consolidates all the
existing strengths of the previous editions and separates the book into
three parts, beginning with chapters assessing ‘The Impact and
Definition of Change’, ‘Implementation and Evaluation of Change’ and
ending with a critical outlook in ‘Change Management – A Critical
Perspective’ A wealth of new and richly detailed case studies with an
international and cross-cultural scope that draw upon different
organization types, environments and perspectives for a diverse and
global understanding of the current field of change management Two
additional chapters on leading change and organisational culture,
offering unparalleled coverage of managing systems and processes,
combined with increased emphasis on managing human issues. For
students taking Change Management courses on Business and
Management degrees, MBA's, specialist masters and healthcare
subjects.
Entrepreneurship for Physicists Jun 15 2021 Physicists are very smart
people. Still, when it comes to moving their ideas from university to
market, they often lack the basic set of know-hows that could help
them succeed in the technology transfer process. To fill this gap,
Entrepreneurship for Physicists: A Practical Guide to Move Ideas from
University to Market offers a concise analysis of the key ingredients
that enable entrepreneurs to bring added value to their customers.
After a short discussion on why university physicists should pay more
attention to this aspect of their professional life, the book dives into a
set of theories, models, and tools that could help an academic scientist
transform an idea into customer added value. The reader will be
introduced to effectuation theory, internal resource analysis, external
landscape analysis, value capture, lean startup method, business
canvases, financial projections, and to a series of topics that, albeit
often neglected, do play a fundamental role in technology transfer,
such as trust, communication, and persuasion. In the last chapter, the
book explains howmost of the concepts discussed actually find
application in the career of scientists in a much broader sense.
Research Anthology on Digital Transformation, Organizational
Change, and the Impact of Remote Work Aug 25 2019 As the use of
remote work has recently skyrocketed, digital transformation within
the workplace has gone under a microscope, and it has become
abundantly clear that the incorporation of new technologies in the
workplace is the future of business. These technologies keep
businesses up to date with their capabilities to perform remote work
and make processes more efficient and effective than ever before. In
understanding digital transformation in the workplace there needs to
be advanced research on technology, organizational change, and the
impacts of remote work on the business, the employees, and day-today work practices. This advancement to a digital work culture and
remote work is rapidly undergoing major advancements, and research
is needed to keep up with both the positives and negatives to this
transformation. The Research Anthology on Digital Transformation,
Organizational Change, and the Impact of Remote Work contains
hand-selected, previously published research that explores the impacts
of remote work on business workplaces while also focusing on digital
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transformation for improving the efficiency of work. While highlighting
work technologies, digital practices, business management,
organizational change, and the effects of remote work on employees,
this book is an all-encompassing research work intended for
managers, business owners, IT specialists, executives, practitioners,
stakeholders, researchers, academicians, and students interested in
how digital transformation and remote work is affecting workplaces.
CIM Coursebook Marketing Environment 07/08 Jan 23 2022 BH CIM
Coursebooks are crammed with a range of learning objective
questions, activities, definitions and summaries to support and test
your understanding of the theory. The 07/08 editions contains new
case studies which help keep the student up to date with changes in
Marketing Environemnt strategies. Carefully structured to link directly
to the CIM syllabus, this Coursebook is user-friendly, interactive and
relevant. Each Coursebook is accompanied by access to
MARKETINGONLINE (www.marketingonline.co.uk), a unique online
learning resource designed specifically for CIM students which can be
accessed at any time.
Quality Mar 01 2020 Quality: A Critical Introduction, fourth edition,
continues to provide a complete knowledge platform for all those
wishing to study the development of the theory and practice of quality
management. Exploring the basics of management theory and the
work of the quality gurus, who have formed the foundation of current
practice, this new edition builds upon the previous editions’ unique
critical perspective of quality. A number of key management practices
are considered including the new ISO9001:2015 standards, EFQM,
systems thinking, systems practice, business process reengineering,
six-sigma, organisational learning, intelligent organisation, skills based
quality management and service quality management. An extended, indepth case studies completes the text, exploring organisational
performance transformation through the use of key methodologies,
such as: soft systems; viable systems modelling; process analysis, job
design and statistical methods. Replete with examples, vignettes and
diagrams this comprehensive textbook is ideal for those new to the
field of quality management and for students on undergraduate and
postgraduate courses in Operations Management where quality
management is taught.
Leading, Managing and Developing People Jul 29 2022 Leading,
Managing and Developing People is critical reading for all those
studying the CIPD Level 7 Advanced module in Leading, Managing and
Developing People as well as all HR and L&D practitioners. It provides
extensive coverage of the aims, objectives and contribution of HRM
such as the scope and nature of human resources, HR's role when
organisations grow and how to ensure professionalism and ethical
behaviour when managing people. This book also includes discussion
of major contemporary themes in leading, managing and developing
people including leadership development, flexibility, agile working and
the psychological contract. This ensures that readers are fully
prepared to lead, manage and develop staff in the new world of work.
With rigorous academic underpinning and clear theoretical
exploration, Leading, Managing and Developing People also includes
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practical advice on key activities including recruitment, job design,
performance management, motivation and reward. Supported by
online resources including an instructor's manual, lecture slides,
international case studies, example essay questions and annotated
web links, this is an indispensable guide for both students and
practitioners.
Organizational Change Mar 13 2021 'Organizational Change' reflects a
rapidly changing world. The book is structured in three parts. Part one
considers the causes and nature of change, part two looks at the
cultural and political contexts, while part three addresses the more
practical considerations of designing, planning and implementing
change.
Understanding the Business Environment Aug 30 2022 Rev. ed. of:
Understanding organisational context. 2nd ed. 2004.
Cross-Cultural Management in Work Organisations Nov 28 2019
Formerly rooted firmly in the domain of anthropology, the topic of
culture has shifted over the last thirty-five years to become an
important component of business and management as organisations
have become global. As companies outsource some of their work to
other countries, or as employees migrate to new locations, culture can
impact upon things such as attitudes to authority, differences in
communication styles and ethics, which will affect working
relationships. Cross-Cultural Management in Work Organisations
explores the models and meanings of culture and how these play out in
the work environment. The essential introduction to cross-cultural
social relations in the workplace, Cross-Cultural Management in Work
Organisations provides an evaluation of existing frameworks for
understanding cross-cultural differences, examines the inter-cultural
competencies such as cultural awareness needed by managers and
evaluates how both cultural and non-cultural factors influence social
processes at work. This fully updated 3rd edition includes new
examples to provide topical and engaging insight into the subject. It is
suitable for all postgraduate students studying cross-cultural
management or cross-cultural awareness. Online supporting resources
include an instructor's manual, lecture slides and seminar activities for
tutors and web links and self-assessment exercises for students.
Leadership in Health Care Jun 27 2022 This bestselling textbook
helps students understand how important leadership skills are, at
whatever level they are working at, as well as how to develop into a
leader themselves. It supports students in getting to grips with
essential theories and thinking critically about how these can be used
to improve practice for quality patient care. The new edition covers
the whole spectrum of topics relevant to leadership and management,
including areas that people commonly struggle with such as conflict
and delegation. Key features: · A website with videos of the authors
explaining difficult concepts, exercises to help students apply theory to
practice and weblinks to further resources · Case scenarios which
demonstrate leadership in action across a variety of settings . Up-todate, including the implications of the Francis report
Managing and Leading People Through Organizational Change
Sep 26 2019 Tremendous forces for change are radically reshaping the
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world of work. Disruptive innovations, radical thinking, new business
models and resource scarcity are impacting every sector. Although the
scale of expected change is not unprecedented, what is unique is the
pervasive nature of the change and its accelerating pace which people
in organizations have to cope with. Structures, systems, processes and
strategies are relatively simple to understand and even fix. People,
however, are more complex. Change can have a different impact on
each of them, all of which can cause different attitudes and reactions.
Managing and Leading People Through Organizational Change is
written for leaders with the key responsibility of managing people
through transitions. Managing and Leading People through
Organizational Change provides a critical analysis of change and
transformation in organizations from a theoretical and practical
perspective. It addresses the individual, team and organizational
issues of leading and managing people before, during and after
change, using case studies and interviews with people from
organizations in different sectors across the globe. This book
demonstrates how theory can be applied in practice through practical
examples and recommendations, focusing on the importance of
understanding the impact of the nature of change on individuals and
engaging them collaboratively throughout the transformation journey.
Project Management Aug 06 2020 Project Management provides
readers from different backgrounds with an essential toolkit to develop
their knowledge, starting from the first principles progressing to a
more complex understanding, with the help of an assortment of case
studies, practical examples and numerical worked examples.
Field Guide to Intercultural Research Apr 01 2020 This informative
Field Guide to Intercultural Research is specifically designed to be
used in the field, guiding the reader away from pitfalls and towards
best practice. It shares valuable fieldwork challenges and experiences,
as well as insights into key methodological debates and practical
recommendations relevant to both new and seasoned researchers.
Teaching Human Resources and Organizational Behavior at the
College Level Jun 23 2019 New aspects of human resource
management and organizational behavior have emerged in recent
years. As such, it has become imperative to facilitate proper
educational initiatives for professionals entering these fields. Teaching
Human Resources and Organizational Behavior at the College Level is
an essential reference source for the latest empirical research on
emerging teaching strategies for business-oriented frameworks.
Featuring coverage on a broad range of topics and perspectives such
as talent development, curriculum development, and career
competencies, this book is ideally designed for students, practitioners,
and managers seeking current research on learning methodologies
and conceptual developments in human resources management.
Organisational Behaviour Sep 30 2022 A succinct, lively and robust
introduction to the subject of OB that offers clear, focussed coverage
of the most important topics in an accessible way. Brooks et al aims to
encourage critical examination of the theory of organisational
behaviour whilst also enabling students to interpret and deal with real
organisational problems. It has proved a popular student choice
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because it combines relative brevity with thorough coverage and
plentiful real-world examples. This book is particularly well-suited to
short or introductory courses or those requiring a concise but broad
introduction to organisational behaviour.
ECRM 2017 16th European Conference on Research Methods in
Business and Management Aug 18 2021
Creating Organizational Value through Dialogical Leadership
Oct 27 2019 This book demonstrates Dialogical Leadership which is
the workplace application of the Dialogical Self Theory, first developed
by Dutch psychologist Hubert Hermans in the 1990s. It encourages
scientists and science-practitioners interested in leadership issues to
discuss the power of dialogue in solving workplace culture problems.
Van Loon’s work extends the concept of Dialogical Self Theory to the
leadership of organizations, drawing on social constructionism by the
American psychologist Ken Gergen and the leadership framework of
British academic Keith Grint. This book explicitly links the health of
organizations to the psychological and emotional health of those who
lead them, concluding with the factors of teamwork and motivation.
Dialogical Leadership jettisons the idea that organizations are run by
‘superheroes’, presenting a more realistic picture of the workplace.
This is the first book to isolate ‘generative dialogue’ as the key
mechanism for successful change and transformation programs in
organizations. It rejects the idea that successful organizations are
‘rational systems’ conforming to scripts laid down by leaders, and it
places dialogue and co-creation – ‘reciprocal exchange’ – at the heart
of successful change programs. It starts from the kinds of questions
leaders ask themselves – their ‘interior dialogue’ – and the quality of
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their interactions with others – their external dialogues – which can as
shown in this book, be the difference between success and failure.
Introduction to Human Resource Management Mar 25 2022
Introduction to Human Resource Management is a comprehensive and
accessible guide to the subject of HRM. Drawing on the authors'
experiences in both the public and private sectors and underpinned by
academic theory, this textbook follows the logical sequence of the
employment cycle and shows how human resource management plays
out in practice. It covers organizational culture, the role of the HR
professional, HR planning, recruitment and selection, talent
management, L&D, motivation and performance, health and safety,
diversity and equality, employment law, change management and
handling and managing information. With a range of pedagogical
features, including contemporary case studies and review questions,
Introduction to Human Resource Management maps to the CIPD Level
3 Foundation Certificate in HR Practice and is also ideal for foundation
and undergraduate students encountering HRM for the first time. This
fully updated 4th edition has been revised and expanded to include
coverage of zero-hours contracts and the gig economy, social media
and e-recruitment and the UK apprenticeship levy. Online supporting
resources include an instructor's manual, lecture slides and students'
resources including multiple choice questions, additional case studies
and reflective questions for self-study.
Organisational Behaviour Jan 11 2021 This refreshing textbook shows
how research into human behaviour can be applied in the workplace.
It is focussed on helping students to develop the key skills they will
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need as future managers and employees. It assumes no prior work
experience, and instead asks students to draw on their everyday
experiences. They are invited to complete a range of innovative
activities designed to deepen their understanding of key topics, such
as personality, perception, and motivation. The book is an ideal length
for one-semester taught courses. It is aimed primarily at first and
second year undergraduate students on business and management
degrees, who are taking OB modules for the first time, though could
also be used on postgraduate and MBA courses.
Crimes of Business in International Law May 27 2022 Die Prävention
von Wirtschaftstätigkeit, die zu schwersten
Menschenrechtsverletzungen beiträgt, ist für die internationale
Gemeinschaft von hoher Bedeutung. Der Verfasser entwirft Wege zur
Begründung individueller strafrechtlicher Verantwortlichkeit für das
Bereitstellen von Infrastruktur-, Finanz- und sonstigen Mitteln zur
Begehung von Verbrechen gemäß dem Römischen Statut des
Internationalen Strafgerichtshofs. Das Werk macht dafür
grundlegende Beiträge der deutschen Strafrechtswissenschaft
fruchtbar und hinterfragt kritisch die Rechtsprechung des
Gerichtshofs zu Täterschaft und ziviler
Vorgesetztenverantwortlichkeit. Aus menschenrechtlicher Perspektive
legt der Autor dar, in welchem Umfang sozial erwünschte
wirtschaftliche Betätigung straffrei zu stellen ist. Ein interdisziplinärer
Zugriff auf das rechtspolitische Vorhaben einer völkerrechtlichen
Unternehmensstrafbarkeit legt den ungelösten Konflikt zwischen
konträren Organisationswirklichkeiten als wichtiges Reformhindernis
frei.
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